
Responses to GAYLAW Endorsement Questionnaire by Paul M. Smith of Jenner & Block LLP, candidate for APA House of Delegates, 2011.

1.  How do you promote, encourage, and/or support the recruitment and retention of LGBT individuals in your firm, agency, or organization?  Please provide examples if appropriate.

I have succeeded in making a commitment to LGBT civil rights a major focus of my firm’s pro bono commitments, going back to Lawrence v. Texas (which I argued) and before.  In more recent years we have established a group of LGBT attorneys firmwide who meet regularly and discuss issues of common concern.  And we show support for LGBT attorneys by producing a publication that highlights the work of LGBT attorneys in the firm.  We have a 100% HRC Equality Index rating.

2.  Do you support the adoption of federal civil-rights legislation to protect LGBT individuals from discrimination, including employment and housing as well as marriage equality?  If no, please explain. 

Of course.


3.  Which, if any, of the recommendations of the DC Bar's Task Force Report on Sexual Orientation and the Legal Workplace (link above) will you work to implement if elected, and how will you do so?  

I would be working at the ABA level as a member of the House of Delegates.  I will work to continue  the ABA’s commitment to LGBT equality, as I did for a couple years as a member of the ABA Commission on Sexual Orientation and Gender Identity.


4.  Will you work to ensure that all member benefit programs sponsored or endorsed by the D.C. Bar Association (e.g., health insurance, life insurance, disability insurance) include benefits for domestic partners?

I have supported this in the past as a member of the Board of Governors of the DC Bar.


5.  Would you support a D.C. Bar policy that requires all companies with which the D.C. Bar contracts to prohibit discrimination on the basis of sexual orientation and gender identity?

Yes.


6.  Please give up to three suggestions as to the role the D.C. Bar can and should play in addressing discrimination on the basis of sexual orientation and gender identity, and in promoting hospitable workplace environments for LGBT legal professionals.

I think it may be time to have a meeting or a portion of the annual  convention highlighting the need to make affirmative efforts to assure that workplaces are hospitable.  


7.  Please provide any additional information you care to offer our members in support of your candidacy.

I serve on the Board of Lambda Legal and was currently their co-chair.  And I am working on challenges to section 3 of DOMA with GLAD.


