SURVEY RESPONSES

MARIANELA PERALTA, ESQ.


1.  How do you promote, encourage, and/or support the recruitment and retention of LGBT individuals in your firm, agency, or organization?  Please provide examples if appropriate.


As a management-side employment lawyer and a former prosecutor, I have spent the better part of my career representing employers and enforcing the criminal laws.  In particular, I have spent quite a bit of time providing counseling and direction to companies on how to comply with the federal civil rights laws and helping them create workplaces that are receptive to all people, regardless of their sexual orientation. In that context, I cannot say that I have had the occasion to specifically promote the recruitment and retention of LGBT individuals, but I have done so as part of the process of hiring and retaining all types of diverse candidates (of which I am one).  If I were to notice any patterns or trends that indicated a problem in retention or recruitment of LGBT candidates at my company I would certainly highlight that and work with the various executives to create better processes and solutions to stop those losses and seek to eliminate the barriers.   


2.  Do you support the adoption of federal civil-rights legislation to protect LGBT individuals from discrimination, including employment and housing as well as marriage equality?  If no, please explain.  


Yes.


3.  Which, if any, of the recommendations of the DC Bar's Task Force Report on Sexual Orientation and the Legal Workplace (link above) will you work to implement if elected, and how will you do so? 


It is important that the results of a study continue to be promoted and people/lawyers in DC be reminded of the pervasiveness of this type of discrimination.  Where appropriate, I will refer to the study and its recommendations.  Some of the other recommendations, such as reviewing policies and contracts to ensure they are inclusive, are more along the lines of what already do for a living and I will bring that experience to the table.  So, keeping an eye on these topics as things such as contracts and services are being considered is something I would keep in mind as a steward for the entire DC Bar community. 


4.  Will you work to ensure that all member benefit programs sponsored or endorsed by the D.C. Bar Association (e.g., health insurance, life insurance, disability insurance) include benefits for domestic partners?


See Answer to No. 3 above.


5.  Would you support a D.C. Bar policy that requires all companies with which the D.C. Bar contracts to prohibit discrimination on the basis of sexual orientation and gender identity?


Yes.


6.  Please give up to three suggestions as to the role the D.C. Bar can and should play in addressing discrimination on the basis of sexual orientation and gender identity, and in promoting hospitable workplace environments for LGBT legal professionals.


As large bar associations go, I believe the DC Bar is one of the most diverse bars I’ve seen, especially at its executive leadership levels.  Can we do better, of course we can always do better.  The study and report provide a blueprint for the organization to follow.  On this topic, that is the organization’s “strategic plan.”  I would also recommend promoting the study and the recommendations to firms and companies; looking at the DC Bar’s creation and promotion of LGBT programming; and I would encourage diversity training-type of programming or the creation of materials that can be shared with firms and companies. Joint social events with companies and firms is another way to bring people together and help dispel some of those old myths that create barriers.


7.  Please provide any additional information you care to offer our members in support of your candidacy.


I would like to thank GAYLAW for its support and endorsement of me in last year’s election, my very first attempt to run for anything on the DC Bar.  I missed a spot on the BOG by something like 160 votes (after receiving (I believe) over 3,000+).  I once again, pledge my commitment to being mindful of your constituency’s needs in the legal community.  To the extent I can, I will make sure that your concerns are heard and that the DC LGBT legal community’s interests are part of the “mix.”  


I respectfully request GAYLAW’s endorsement this year.  I’d like to encourage your members (as I do all DC Bar Members) to not throw away their ballots and  to vote; and to get their lawyer colleagues and friends to vote.  


Finally, enclosed is a copy of my resume which summarizes my professional experience.


Thank you.

/s/   


Marianela Peralta, Esq.
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