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One of the most important issues in the legal community today is diversity, including appropriate recruitment, treatment, and retention of lesbian, gay, bisexual, and transgender (LGBT) legal professionals.  A 1999 D.C. Bar Association Task Force found that discrimination on the basis of sexual orientation and gender identity continues to permeate the ranks of the legal profession.  The Task Force report may be found at the following website: www.dcbar.org/inside_the_bar/structure/reports/task_force/index.cfm.  Although many firms, organizations, and government agencies have made great strides, such discrimination continues.  GAYLAW looks to the D.C. Bar Association to be a leader in the fight to end discrimination on any basis in the profession. 


This survey and your responses are part of GAYLAW's assessment of you and your candidacy.  We are very interested in hearing from you.  Thank you for taking the time to complete this survey.  

GAYLAW

Board of Directors
Instructions. Send survey responses to gaylaw@gaylaw.org.  All responses must be received no later than April 13, 2011.  Please note that when we publish our endorsement decisions on the GAYLAW website (www.gaylaw.org), we will also publish the survey responses that you submit to us.  Since candidate survey responses are utilized in GAYLAW's endorsement process, we are unlikely to endorse candidates that do not respond to this survey.  


1.  How do you promote, encourage, and/or support the recruitment and retention of LGBT individuals in your firm, agency, or organization?  Please provide examples if appropriate.

While my law firm is small, I support the recruitment and retention of LGBT employees.  

As chair of the DC Bar Screening Committee (2007-08) and as a member of the Nominations Committee (2005-06), I supported nominating a diverse group of qualified individuals including members of the LGBT community.  As a past president of the Women’s Bar Association, I led an organization that promotes and advocates equal treatment of women regardless of sexual orientation.  

I was honored to receive endorsement by GAYLAW in 2009 for position on the DC Bar Board of Governors from then Co-President Kristin Muenzen.

 
2.  Do you support the adoption of federal civil-rights legislation to protect LGBT individuals from discrimination, including employment and housing as well as marriage equality?  If no, please explain. 


Yes


3.  Which, if any, of the recommendations of the DC Bar's Task Force Report on Sexual Orientation and the Legal Workplace (link above) will you work to implement if elected, and how will you do so?  

I support all of the recommendations. One of the most critical recommendations continues to be to:  “Make available to gay and lesbian lawyers, their partners and their partners' children the same health care, sick leave, parental leave and other benefits available to heterosexual lawyers and their spouses and children.”  Additionally per the recommendations, the Bar should “ensure that where appropriate, gay and lesbian concerns are included in CLE programs addressing diversity, discrimination, family law, trust and estates, immigration and other issues.”

Having said that, it is time that the DC Bar evaluate, update, and further the task force report.  Where are we 12 years later with respect to the recommendations and where do we go from here?  This goes well beyond just publishing and disseminating the 1999 report which remains important.  I read with interest, Patrick McGlone’s insightful comments in his GAYLAW candidate survey submission from his successful run for Secretary of the DC Bar in 2010 where he referenced the Bar Association of San Francisco 2007 report which included best practices and also addressed issues of transgender lawyers and awareness of transgender issues.   


The DC Bar has had inspiring leadership at all levels from members of the LGBT community to include Melvin White, Paul Smith, Robert Spagnoletti, Patrick McGlone and others.  And, there are many reflective comments and suggestions in these past few years of candidate submissions to GAYLAW worth reviewing to include Marna Tucker, Richard Seymour, Jeffrey Burger, and Lorie Masters as well as those already mentioned.  A recurring refrain is to update the task force report and evaluate the state of play regarding the recommendations.    Drawing from the ABA Commission on Sexual Orientation and Gender Identity work and other associations along with participation from GAYLAW and Bar leadership, progress since the 1996 task force report and recommendations should be assessed and updated.      


4.  Will you work to ensure that all member benefit programs sponsored or endorsed by the D.C. Bar Association (e.g., health insurance, life insurance, disability insurance) include benefits for domestic partners?

Yes


5.  Would you support a D.C. Bar policy that requires all companies with which the D.C. Bar contracts to prohibit discrimination on the basis of sexual orientation and gender identity?

Yes


6.  Please give up to three suggestions as to the role the D.C. Bar can and should play in addressing discrimination on the basis of sexual orientation and gender identity, and in promoting hospitable workplace environments for LGBT legal professionals.



1.  The recommendation to publish, promote, and widely disseminate the task force report remains important.  But equally vital is the need to publish clear “best practices” that serve as a resource for all legal employers and raising awareness of transgender issues.



2.  The Task Force recommendation to use of the Bar President as a “bully pulpit” to “encourage other legal employers to adopt the recommendations and otherwise ensure a work environment in which gay and lesbian lawyers are treated as equal members of the legal community” remains an imperative.  How and in what manner this occurs and where the focus should be placed relies in part on the advice from GAYLAW, the LGBT community and other leaders.  



3.  The overarching need is to establish a mechanism to update and expand the Task Force report and recommendations.  (See question 3 above.)


7.  Please provide any additional information you care to offer our members in support of your candidacy.


Attached to this submission are my candidate’s statement and my bio.  

